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How prevalent s
discrimination in Rotterdam?

Nearly one in four Rotterdammers report having
experienced discrimination in 2023.

Discrimination, Age, Income, and Migration Background
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Rotterdammers with a migration background report more discrimination
across all ages and income groups. The risk is highest when migration background,
youth, and low income coincide
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Discrimination on the street is the most prevalent
form of discrimination.
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Discrimination in Rotterdam

Insights from the 2024 Omnibus Survey
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Why are people discriminated against?

Most common discrimination grounds
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Skin color Nationality Gender Religion Sexual orientation Other Political beliefs

The most common grounds for discrimination differ for
Rotterdammers with and without a migration background
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Rotterdammers with a migration background report more discrimination across all ages
and income groups. Young people with low income and a migration background have
the highest risk of experiencing discrimination.

Note: Not all percentages add up to 100%. In the survey, respondents could select multiple grounds and multiple locations where they experienced discrimination.
As a result, the percentages reflect overlapping reports, matching the reality that people often encounter more than one type or context of discrimination.
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What do people do when faced with discrimnation?

Reactions to discrimination

Talked to others (friends, family, peers)
36%

Officially reported
Took no action Dealt with it myself the incident
57% 15% 5%

Most people who experience discrimination take no formal action,
and only a small minority report their experiences.

Reasons for not reporting

Didn’t know
where to report
12%

Belief that nothing
will be done
45%
Incident not
serious enough
38%

Low reporting is driven by a lack of belief that something will be done about the report,
rather than a lack of information about where to report.

Scan the QR code to explore more findings
about experiences of discrimination in
Rotterdam: who it affects, how people

respond, and what shapes their decision
to take action or stay silent



